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Preamble 

A Register of Interests is not legislated for employees (with the exception of the CEO), although 
Council recognises it as good practice.  Section 111(b) of the Local Government Act 1999 
allows Council to apply the Register of Interests provisions to relevant Council employees (in 
addition to the CEO).  For the purpose of this section, the following employees will be subject 
to these provisions:  

 Chief Executive Officer 

 Manager Infrastructure & Regulatory Services 

 Manager Corporate Services 

 Manager Administrative Services  

 Manager Community & Economic Development 

 Any corporate leader or similar position, responsible for overseeing the administration 
of Council’s tender practices  

 Any corporate leader or similar senior position responsible for Council planning or 
building assessment (eg. Senior Planning Officers) 

The CEO is authorised with identifying and adding additional staff to this list from time to time 
between policy reviews, as appropriate. 

 
 

 



 
Period 1 July 2021 to 30 June 2022 

 

Name  Office Held 

Date 
Primary 
Return 
Submitted 

Date Last 
Ordinary 
Return 
Submitted 

Date 
Confirmed 
Sighted* 

Sam Johnson Chief Executive Officer 20/07/2021 17/07/2020 10/08/2021 

Brenton Daw Manage Infrastructure & 
Regulatory Services  

15/06/2021 31/08/2020 11/08/2021 

Craig Mudge Manager Corporate Services 20/07/2021 10/08/2020 11/08/2021 

Jacqueline 
Kelleher 

Manager Administrative 
Services 

10/08/2021 31/08/2020 11/08/2021 

Ebony Rodda Manager Community & 
Economic Development  

25/06/2021 11/08/2020 11/08/2021 

 
Forms 5 and 6 comprise this register. 

 
*Include signature/initial of Mayor for the CEO’s Returns, and the signature/initial of the CEO for all other employees 

 

 
__________________ 
Chief Executive Officer 
 
Date:  27 / 08 /2021 
 


